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VCE Dux 2017
ATAR Score 98.45

We are a Child Safe employer, with a zero tolerance for child abuse.

VIT registration or a valid Working with Children Check is mandatory for all staff.



1. Messagdrom the President

No MsionDrift for Lighthouse!

There is a deadly disease that attacks Faith
Schools T especially Christian Schools i
fvisionDrifto has caused
shipwreck.

At Lighthouse we are now entering our 30™
year of operation and | am happy to say
that our Vision is as clear and strong as
ever i may that continue! But the sad story
for so many Christian Institutions and
schools is that the next generation forget
the foundero6s vision
can be said: The passion of the first
generation can become the preferences of
the second and peripheral to the third.
(God forbid!). A Biblical example of this (of
which there are plenty) is found in Exodus
1:6-8:

1 Now a new king arose over Egypt,
who did not know Joseph

The king changed things around and forgot
Godds vision and
It seems that the
also forgot and they suffered as a result.
History abounds with Vision Drift and we
are warned to avoid this deadly disease:

1 We must pay the most careful
attention, therefore, to what we
have heard, so that we do not drift
away (Hebrews 2:1).

There are several antidotes to prevent
Vision Drift and we will continue to employ
every one of them as we journey on at
Lighthouse. Whilst we want to be flexible,
tolerant and gracious about many things,
we wi || continue to
vision!
What is our vision and how did we get it?
In broad terms, it is t o restore
kingdom through Christian schooling
9 His Kingdom was born on earth i
then lost through our sin, then
ignored throughout history. But it
can be restored through the
wonderful Gospel of Jesus!

many a

In more specific terms, it is To Train a
Godly and Skilled Generation to Impact

our World.
vessel t o

What a privilege! What a challenge amidst
a falling world, the influence of which is like
perpetual gravity pressing upon us to dilute
and compromise our vision.

Our vision demands that we express our
standards with excellence 1 academically,
morally, and spiritually with our students
adngystaffy baaq isqhthankfyl forsoyr staffapds
leaders who are at one in this regard. It is
my prayer and commitment to keep things
this way, to avoid Vision Drift and ensure
the greatest realisation of our vision
possible. After all, we have high
accountability. We answer to parents i
over 500 families, to our students i nearly
800, to our Victorian Government (VRQA),
to our world, and ultimately, to Almighty
God.

mi s s i b thank aalt our hsakeHolglersa ferl yotre s .
| s r aaeohtinuedessippdrt.a chen& sur Priacipa I e )

Mrs Avril Howard 1 for her stalwart
leadership. | thank all of our staff for their
faithfulness to the cause. | thank our
Government for its guidance and
endorsement. | thank God for His blessing
and grace.

No Vision Drift at Lighthouse!

Richard Warner FoundingPresdent and
Chairman of the College Council

t



2. Introduction from the Principal

The Australian and Victorian Governments
their
communities on a number of mandatory

require schools to report to
and optional criteria. These government
initiatives are designed to provide open
and transparent reporting on school
outcomes. | trust that you will find this
report enlightening and, should you wish
to discuss any aspect of it, please do not

hesitate to contact the College.

The College was established in 1989 and
has since grown to become a multi-
campus school renowned for its Christian
mission and caring multicultural
community. The campus is a place of
academic challenge and students are
encouraged to engage fully in the learning
and enrichment programs of the school
calendar. There is pride in the wearing of
the uniform, the College badge and in

what we stand for in the wider community.

Our Alumni (Lightkeepers) often visit the
school to share on their successes and
how their school days helped create
foundations for success at tertiary and
career levels. We now have graduates
sending their own children to the school
and Alumni (Lightkeepers) on the staff
team.

Our aim is not just to provide great
education, but also to enhance life
opportunities. We reference all learning to
the Biblical

challenge students to develop their gifts

Christian worldview and

and talents to the full. Learning occursin a
supportive environment and, at senior

school, there are many additional after

school and vacation tutorial classes
available. The teachers see themselves as
being fAenablers of

in practice they work with students to hold
the attainment bar high in terms of
standards, so students can enter the
tertiary institution of their first choice on
graduation and move towards the vocation

of their dreams.

The teachers work in partnership with the
home and local churches to which our
students belong. In no way does the
College seek to usurp the authority vested
in these two vital institutions. Like a three
stranded rope, we seek to work as one of
three vital life forces contributing to spiritual
development and shaping the attitudes and
development of the mind, character,
attitudes and physical prowess of our
students. While we enjoy fine facilities and
educational resources to support learning,
the teacher remains the vital key and
emphasis is put on recruiting and retaining
quality staff members. Through regular
professional development, staff stay on the
cutting

edge of new pedagogical

developments. Our core values are

integrity, community, excellence,

courage, responsibility, friendship,
humility, compassion, respect and love.
These values listed above are used to
guide and challenge our students
throughout their schooling at Lighthouse

Christian College.

dr eams



Integrity challenges our students to
consider, AWho are
| ooking?0 Excellence h

devel student so

op
extraordinary and live inspirational lives.

Humility focuses on the attitude Christ
displayed when He became like us, and on
our endeavour to follow in His steps.
Community represents the atmosphere
that
developed at the College over a long

and relationships have been

period of time.

the Cwml |
create a Godly and skilled generation to
wnonmiskiah derms
this means that we are about enabling

The foundation vision o f e

transformt hei r

learners to achieve worthy intellectual
accomplishments and the nurturing of
character growth patterned on the life of
Jesus. Evidence of success in this mission
is seen when students transfer their
learning with understanding to significant
tasks, and demonstrate that vital habits of
mind and heart are internalized.

| wish to acknowledge and thank the
parents and guardians of our students.
Thank you for entrusting us with your
children. This is a responsibility that we do
not take lightly. | also appreciate the
leaders and staff who play such a pivotal
role in the everyday experience of each
child at our school. We are blessed to have
a dedicated team of office administration
staff, a committed maintenance team and
a supportive team of casual workers. |
appreciate everything each of these people
has contributed. The College is also guided
by a School Council that is passionate
about Christian education.

It is my intention that Lighthouse Christian

y 0 uCollege wilh cominue toflowish.i 1s 2017,

ihg hdollegeh tmprovedu rfacilitieés mand

d eestandea the ramge of elettiee studies, co-

curricular programs, and use of digital
learning technologies. This reflects the
continuation of growth and development at

the College.

It has been a joy and privilege to lead the
College to become a multi-campus school
of excellence.

| would also encourage you to visit our
Gleistian sCollege and explore the great
educational service we provide at our

beautiful Campuses in Keysborough and
Skye.

i
) i

Avril D. Howard

Principal



3. Report on Campus Australis Christian

College

2017 was a year of flourishing! We saw a significant increase in enrolments which resulted in
an increase in staffing, learning spaces and greater social opportunities for the students. Early
on in the year, we grew from two classes to three. We gained a Chaplain and a Computer
Technician and had three full time teachers, five part-time specialist teachers and a full time
Administration Officer / Integration Aide.

At Australis Christian College throughout 2017, we had the terrific opportunity to cater for
students in all primary year levels from Prep - Year 6, compared to the Prep - Year 4
enrolments in our first year, having received VRQA registration for Years 5-6. Although our
numbers increased, the school culture continued to be intimate and focussed on the individual
needs of each student.

Highlights for students throughout the year were exploring robotics, the installation of our
monkey bars and climbing frame, EM science sessions, Genius Hour Integrated Studies
programs, our whole school punch card reward system, and Sporting Schools funded
programs including rugby lessons and gymnastics classes.

Staff and students enjoyed participating in additional inter-campus events with the
Keysborough campus such as Chapel, camps and primary school athletics.

The Parents and Friends Network continued to support school events and co-curricular
initiatives such as the school banking program and school beautification, which was greatly
supported by the school community.

Throughout 2017, Psalm 27 was a keYVhe®nmeihing.tbur e as
Staff and students regularly discussed, reflected and prayed over this scripture as we, as a

school community, continued to exalt Jesus to his rightful place as Lord and King over our life,

our school and our nation.
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4. Significant Achievements In 2017

As in former years, 2017 proved to be a
favourable and fulfilling year. God blessed
community A
comprehensive outline of the year is not

our in  many ways.
possible in this report; to learn more about
the highlights you are referred to the 2017

College Journal.

Our theme for the year 2017 wa sOndi

Thingd based on t Rammanscr i

1:16 i
because

lam not ashamed of the Gospel,
it is the power of God to
salvation.o

GOALS AND PRIORITIES FOR 2017

The objectives of the Strategic Plan i

Roadmaps to Destiny 2025 are to place
the students at the center of learning and
prepare them for their God given destiny.

The College leadership team worked with
the entire staff to reach the targets set in
the LCC 2017 Operational Plan. This has
seven pillars which unite all efforts in every
sector of the school:

TRANSFORMING
ORLD

DISCIPLESHIP EXCELLENCE STEWARDSHIP

SPIRVTUAL TEACIUNG & LEARNING SUSTAINABI I TY GLOBALISATIO

Raising Students with Purpose
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A major accomplishment in 2017 was the

establishment of a second campus,
Australis Christian College, in Skye with

VRQA registration Prepi Year 6.

1 Spiritual

9 Teaching and Learning

9 Sustainability

1 Globalisation

1 Business

1 Growth and Development
1 Community

YOU, ME &
EVERYBODY

INNOVATION NEW
- — OPPORTUNITIES

COMMUNITY

BUSINESS GROWTIT & DIFVFIOPMINT




4.1. Highlights z 2017

One Thing

Our overarching theme for 2017 was fOne
Thingo, based on the Scriptures Psalm 27:4
and John 15:5.

This theme served to unify the College as we
deliberately sought to prioritise time spent with
God, as it is in this place that all life, purpose,
strength and grace flow from.

The College Strategic Plan, Roadmaps to
Destiny 2025 maps out the future direction of
the College and contains 7 pillars. The seven
pillars have been reflected as an acronym,
DESTINY and the report below highlights the
major accomplishments in 2017 under each of
these pillars:

Discipleship

During 2017 we saw a continued increase in
the effective discipleship of our students as we
partnered together with parents and local
churches in the faith development of our
children and young adults. 2017 saw an
increase in the Chaplaincy Team from 1 to 4
Chaplains operating throughout the College.
The year began with 150 hours of prayer during
our annual Week of Prayer and continued
throughout the year with Days of Prayer each
term and daily prayer every morning in The
Prayer Room led by the Chaplaincy Team.

Throughout the year our students were
encouraged, empowered and inspired to grow
in their relationship with God and knowledge of
His Word through weekly Chapel services,
Christian Studies (CST) classes, CST Days,
homeroom devotions, national and
international missions trip opportunities and
more. Additional highlights included our first
Years 4-6 CST Camp led in part by our Year 11

students and under the supervision of staff, our

sixth annual Years 7-12 Christian Studies
Camp which saw over 100 students powerfully
impacted by God through the ministry. The
Leadership Development Thailand Mission
Trip (taking place at the start of 2017) and our
seventh annual Fiji Mission Trip also proved
very impacting for our students. Through our
annual Easter Chapel services, regular weekly
chapel services, CST Days and specialised
lunchtime discipleship programs, children and
young adults took ownership of their faith and
explored relevant spiritual themes for their age
and stage of development. Effective
discipleship also took place at our new
campus, Australis Christian College, through
weekly Chapel Services and lunchtime
discipleship programs led by the Chaplain, and
CST classes.

As in previous years, each Year 12 student was
assigned a mentor to help them throughout
their final year of schooling. These mentors are
teachers and staff from the College who have
volunteered to provide encouragement and
accountability for each of the Year 12 students.

Excellence

Our goals for this year which are aligned to the
Education Act 2013 focused on quality
teaching and learning and on providing an
environment in which students can flourish.

| am delighted to say that we have maintained
our stellar results on National tests and
assessments and continue to be ranked as a
top Christian school in the vicinity of Greater
Dandenong and Kingston. As a school who
aims to be at the cutting edge, we participated
in the ACARA Trial Online NAPLAN tests
which was an excellent learning experience for
both staff and students, as we prepare to equip



our students for future online learning and
assessments.

Our VCE students also performed very well on
their internal assessments (SACs) and their
fi We pr
graduates and wish them every success for

nal resul ts.

their future plans.

Technology

In 2017 new
installed in all secondary classes at LCC and

interactive projectors were

Australis. A new redundancy server was
installed to remain active in case the main
virtual server was offline. Wireless access
points were installed to cover the MP Hall and
Church to enable both students and staff to
access the College network from three
locations.

Some members of the leadership team were
issued new laptops with high specs to meet
Both the LCC and
Australis websites were upgraded with new

their specific needs.

interfaces and mobile friendly usage.

One of the technicians was assigned to
Australis on a part time basis to support and
tend to any needs around the campus.

All virtual servers have been backed up on the
cloud. The new VCE building was designed
with  the
interactive technology and wireless networks

highest technology including
covering. A virtual system (VR) has also been
installed to let the students interact with 3D

educational material and tasks.

Stewardship and Sustainability

Our endeavours to future proof LCC resulted in
the following initiatives being taken:

Last year the College was operating on 100kw
of solar energy to reduce our carbon footprint.
We did lose our Coordinator of the vegetable
garden but continued with our recycling bins
for waste disposal.

ay

The SWEP system has been operating as
usual and has effectively alerted us regarding
water usage and water losses at the College.

A review of the canteen was undertaken and

Bo deéommdndaton 0 mge thep camteemm u r

opened five days per week was accepted and
is now fully operational bringing much

satisfaction to the school community.

The Finance Team implemented a paperless
solution from mid-2017 with very encouraging
results. The Team achieved not only reduced
printing, but also the associated benefits such
as: less storage requirements, no time spent
filing printed documents, quicker access to the
required files through electronic document
the
Auditors. The paperless solution was also

searches, improved interaction with

extended to Governance records.

A far awareness of sustainable
practices is now in evidence across the

College.

greater

Transforming our World

An overseas mission trips to Fiji, local
outreaches to Palm Island and participation in
community services uc h as
have seen our students grow in leadership,
capacity and service. College values such as
compassion,  humility,  friendship  and
responsibility have been given expression
through these activities. All communities that
our students have engaged with have reported
most favourably on the powerful impact and
significant contribution LCC students have

made to their lives bringing hope and joy.

Once again, the College participated in the
Japanese Exchange Program, hosting 12
students from Shibuya High in Tokyo. It is the
help of our Host Families, parents and
teachers from the College community that
makes this program viable. The College also
began its

inaugural Chinese Exchange

Samaritar

9



program, with 10 students from Hangzhou
spending a week at Lighthouse Christian
College.

Innovation

It was with great excitement that we launched
two programs centered on empowering
leadership.

1 The first of this was a coaching
program for the senior leadership team
which supported their growth as
leaders in the areas of capability,
capacity, competence and consistency.
The program also enhanced team
performance.

1 The

Developing New Leaders Program

second program was the
which provided the opportunity for the
next tier of school leaders to develop
leadership skills through a 12 session
program. It was delightful to see the
concept proposals submitted by the
emerging leaders and their plans to add
value to the College through their
specific school based projects.

Both programs will continue into 2018.

This year we implemented Phase 2 of the new
digital eLearning Management System (LMS),
SEQTA, which enhanced pastoral care
services for our students, online Academic
Reporting and Parent access via Parent
Engage. This initial process will be refined in
2018.

Co-curricular programs enjoyed at the College
included our ongoing participation in the
Premierdés Active
students to keep fit and healthy, and by
offering instrumental music lessons, creativity

and musical talent was fostered.

April

Growth and Development

It was with great delight and in glory and
honour to God that Australis Christian College
campus entered its second year having
doubled in student enrolments.

The staff and Parents and Friends group have
all made a significant contribution and
sacrificially given to see our new campus be
established as the Christian choice for
excellence in educationa Australis campus
expanded to include Years 5-6 in 2017 having
received VRQA registration for these year

levels.

Our new Sport Centre has provided an
excellent undercover outdoor learning space
for students who really appreciate and are
enjoying their new sport facility (former
basketball court) both for timetabled classes
and co-curricular activities.

We also finalised the plans for a double storey
building which will provide VCE students with
a state of the art learning facility. Construction
of this building commenced in 2018 which is
another wonderful step forward for the

College.

A significant increase in student numbers has
made the drop-off and pick up times much
busier than in previous years. We are grateful
to parents for responding cooperatively and
respectfully to traffic wardens and the relevant
traffic signs around the College whilst driving
on the property.

This co-operation has ensured the safety of
our students in the carpark. Students have also

peep gsked i@ use he ZehiacCsoasings @teall

times, which will be appreciated. The opening
of the new staff carpark has significantly
helped to reduce congestion around the
College during peak times.

10



Alumni Class of 200d A 3 K {

Community

It has been most encouraging to see the level
of parent engagement within the school
increase to new levels this year, especially at
our Parent Seminars. The feedback provided
by parents through events, for example
communication mornings has been valuable in
shaping our school improvement plan. Many
parents have reported on how valuable the
parent seminars have been in strengthening
the parent partnership relationship and how
beneficial and relevant the topics that have
been presented have been, for example, on
technology and the session conducted by
Focus on the Family and the session
conducted by Eric Weikmann on Parenting.

c
—
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Thank you to the Parents and Friends Network
for your labour of love in supporting our
students through fundraising for mission trips,
school banking and financial literacy. Your
assistance at events e.g. Spring Fair, has also
been highly appreciated. Thank you also to all
the parents for your patrticipation in College
events during this year and supporting your
young people in their educational journey. This
year we welcomed back the Alumni Class of
2007 ALGHT K E E P ETReSdlass of 2007
expressed their gratitude to the staff for
building such a strong Christian foundation in
their lives thereby setting them up for success
in life. We look forward to many more
ALI GHTKEEPERSDO

Parents and Friends 2017

reuni ons
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